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POSITIONS

RESOLUTIONNO4274

ARESOLUTIONOFTHEMAYORANDCITYCOUNCILOF
THE CITY OF WESTMINSTER PROVIDING FOR A

COMPENSATION PLAN FOR THE MANAGEMENT

ADMINISTRATIVE CONFIDENTIALEMPLOYEESOFTHE
CITYOFWESTMINSTER

TheMayorandCityCounciloftheCityofWestminsterdoherebyresolve

SECTION1ALLOCATIONTOSALARYRANGE Thefollowingpositionsare
allocatedmonthlysalaryrangesasfollows

AccountingManager
AdministrativeAnalyst
AdministrativeAssistant

AdministrativeAssistantII

AdministrativeAssistantIICityCouncil
AssistantCityClerk
AssistantCityEngineer
AssistantCommunityServicesDirector
AssistantPlanner

AssistanttotheCityManager
AssociateCivilEngineer
AssociatePlanner

BuildingOfficial
CityCableTVProductionSupervisor
CityClerk
CityHousingCoordinator
CityHousingSupervisor
CivilEngineeringAssistant
CivilEngineeringAssociate
CivilEngineeringPrincipal
CodeEnforcementManager
CommunityDevelopmentDirector
CommunityServicesCoordinator
CommunityServicesDirector
CommunityServicesSupervisor
DirectorofHumanResources RiskManagement
DirectorofPublicWorksCityEngineer
EconomicDevelopmentManager
EconomicDevelopmentSpecialist
ExecutiveAssistantCityManagersOffice

SALARYRANGE

6676 8521
4662 5950
4695 5993
4067 5189
4067 5189
4649 5933
7722 9855
6626 8457
4808 6135
6930 8845
6391 8157
5521 7047
8130 10376
5536 7065
7989 10194
6930 8845
6143 7840
5287 6747
6391 8157
7030 8972
6837 8727
9626 12285
4067 5189
9140 11665
4640 5923
9551 12190
10565 13484
6943 8862
4662 5950
4676 5969



FamilyResourceCenterSupervisor
FinanceDirectorCityTreasurer
FinancialServicesManager
GangDrugPreventionWorker
GarageSuperintendent
HousingSpecialist
HumanResourcesAssistant

InformationServicesManager
InformationSystemsSpecialist
MaintenanceSuperintendent
ManagementAnalyst
PersonnelAnalyst
PlanCheckEngineer
PlanChecker

PlanningManager
PlanningTechnician
PoliceCaptain
PoliceChief

ProgrammerAnalyst
PublicWorksManagerMaintenanceOperations
PublicWorksManagerWater
PurchasingOfficer
RehabilitationSpecialist
ResearchAnalyst
SeniorAdministrativeAssistant

SeniorAnalystHumanResourcesRiskManagement
SeniorCenterSupervisor
SeniorPlanner

SeniorProgrammerAnalyst
SeniorStaffAccountant

StaffAccountant

SystemsAdministrator
WaterSuperintendent

4640 5923
10467 13358
6957 8880
4178 5332
6278 8013
5165 6592
4067 5189
7964 10164
4220 5387
6278 8013
4676 5969
4725 6029
6391 8157
5512 7035
8130 10376
4067 5189
10397 13270
12009 15326
5425 6924
8062 10289
7318 9340
6363 8121
4067 5189
6260 7989
4471 5707
5376 6861
4640 5923
6636 8469
6210 7925
5328 6800
4433 5658
6210 7925
6278 8013

TherevisedSalaryScheduleforthesalaryrangeslistedaboveisattached
heretoasExhibitAandbyreferencemadeaparthereof

Application

Employeeswillreceiveaperformanceevaluationannuallyontheanniversary
dateoftheirhireorpromotiontotheircurrentpositionAllotherpoliciesasstatedinthe
PersonnelPolicyManualArticleXIVshallapply

Employeeswhosecurrentsalaryexceedthemaximumestablishedforthe
positionshallbeYrateduntilsuchtimethesalaryrangeexceedstheirsalary
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Thesalaryrangeforeachpositionshallbeadjustedannuallybythepercent
changeintheConsumerPriceIndexCPIforAllUrbanConsumersfortheLos
AngelesRiversideOrangeCountyAreaNovembertoNovember TheCPIbased

adjustmentshallbeimplementedbeginningthefirstfullpayperiodinJanuary For

January2010onlythesalaryadjustmentshallbesetat250

SECTION2OVERTIMEADMINISTRATIVETIMEOFFEmployeesdefinedas
exemptunderFairLaborStandardsActshallnotbeeligibleforovertimepaybutshall
beeligibleforadministrativetimeoffinlieuofovertimepaySuchtimeoffshallbeat
theconvenienceoftheCityandmustbeapprovedinadvancebytheCityManageror
hisherdesigneeEmployeesdefinedasnonexemptunderFairLaborStandardsAct
shallbeeligibleforovertimepayattherateoftimeandonehalfforallhoursactually
workedinexcessofforty40inoneweekorshallbeeligibleforcompensatorytime
offSuchtimeoffshallbeattheconvenienceoftheCityandmustbeapprovedbythe
CityManagerorhisherdesigneeAccumulatedadministrativetimeshallnotbeeligible
forcashpayment

ExemptemployeesinthefollowingExecutiveclassificationsshallnotreceive
administrativetimeoffinlieuofovertimepaybutshallreceiveExecutiveLeaveinthe
amountof80hourspercalendaryear

AssistanttotheCityManager
CityClerk
CommunityDevelopmentDirector
DirectorofCommunityServices
DirectorofHumanResources RiskManagement
DirectorofPublicWorksCityEngineer
FinanceDirectorCityTreasurer
PoliceChief

UnusedExecutiveLeaveshallnotbecarriedoverbeyondthecalendaryearin
whichitisearnedandshallbeforfeited UseofExecutiveLeaveshallbeatthe

convenienceoftheCityandissubjecttoapprovalbytheCityManager Executive

Leavemaynotbecashedoutupontermination

SECTION3 MILEAGE Employeesrequiredorpermittedtouseprivate
automobilesinthedischargeoftheirdutiesshallbepaidmileageallowance

SECTION4DEMOTIONDemotionofManagementAdministrativeConfidential
employeesforotherthandisciplinaryreasonsshallnotresultinareductioninpayand
ifcontinuedpaymentsexceedtheappropriatesalaryscheduletheemployeeshallbe
shownonthepersonnelandpayrollrecordsasaYratedemployeewiththesalary
heldattheYrate



SECTION5EDUCATIONALACHIEVEMENTNo employee in the

ManagementAdministrativeConfidentialseriesshall beeligibleforanyadditional
compensationforeducationalorprofessionalachievements

SECTION6 CONTINUOUSMERITORIOUSSERVICE Asanincentivefor

outstandingcontinuousmeritoriousserviceemployeeswhomaintainevaluationsof
satisfactoryorbettershallbeentitledtospecialmeritpayequivalentto

21years
22years
23years
24years
25years

200

200

200

200

200

EmployeestransitioningintotheAdministrativeConfidentialemployeegroup
fromanyoftherepresentedemployeeorganizationswithintheCityofWestminstershall
retainallearnedContinuousMeritoriousServiceCMSpayandcontinuetoaccrueany
remainingCMSpayunderthetermsoftheMemorandumofUnderstandingor
Resolutionsuchemployeeleftnottoexceedamaximumof10 Intheeventthe

employeesformeremployeeorganizationnegotiatesachangeinCMSpaythe
employeeshallretaintheearnedCMSpayorreceivesuchcompensationunderthe
termsofthisresolutionwhicheverisgreater

SECTION7 VACATIONALLOWANCE Vacationallowanceshallbeearned

basedonthefollowingschedule

YearsofService

0to1

1to2

2to3

3to4

4to5

5to20

20to21

21to22

22to23

23to24

24ormore

VacationAllowance

120hours

128hours

136hours
144hours

152hours

160hours

168hours

176hours

184hours

192hours

200hours

Vacationshallbescheduledwithinthedepartmentsoasnottointerferewith
departmentaloperationsandmusthavethepriorapprovaloftheCityManageror
hisherdesignee

Allvacationhoursinexcessof240hoursshallbepaidincashonthesecondpay
dayofNovemberCashouthourswillbecalculatedbaseduponvacationhours
usedaccumulatedbytheendofthefirstpaydayinNovember



SECTION8 SICKLEAVE Employeesshallbecreditedwithsickleaveatthe
rateofeight8hourspermonthandmaynotbetakenoffuntilearned

Accumulatedsicktimeshallbedisposedofinanyofthefollowingwaysatthe
discretionoftheemployee Theemployeemustdeclareinadvancehisherintended
formofdispositiontotheCityThisdeclarationshallbemadeinJulyofeachyearfor
thecurrentyearonlyTheformsofdispositionshallbe

1 CASHOUT Theemployeemayelecttocashallremainingsickleave
earnedduringtheprevioustwelve12monthsattherateoffiftypercent
50 ofthetotalvalue

2 ROLLOVERTheemployeemayelecttorolloverthefullbalanceoftime
forfutureuseassicktime Subsequentcashoutswillbelimitedonlyto
thatamountaccumulatedduringtheprevioustwelve12monthperiod
Uponretirementallaccumulatedsicktimenotdisposedofwillbe
creditedtowardsPERSretirementcreditonanhourforhourbasisIfthe

employeefailstofileadeclarationastothedispositionofsickleave
accumulatedsickleavewillautomaticallybeplaceinhisherrollover
accountDeclarationsmustbereceivedbythePersonnelDirectornolater
thanJuly1ofeachyear

3 RETIREMENTEmployeeswhomakeapplicationforandretirefromCity
serviceshallreceivecashpaymentforupto240hourssickleavetobe
paidattherateineffectatthetimeofsuchretirement

Intheeventofdeathoftheemployeethedesignatedbeneficiaryonfileinthe
PersonnelOfficeshallbepaidincashforsickleaveattherateoffiftypercent50 of

cashvalue

Employeeswhoseemploymentisterminatedduetolayoffshallbepaidincash
forallaccumulatedsickleaveonthebooksatthetimeoflayoffatfullcashvalue

SECTION9RETIREMENT TheCityshallpickupapercentageofthe
employeecontributionforclassificationslistedinSection1assetforthbelow

PERSSafetyPositions
PERSMiscellaneousPositions

9

7

MembershipEmployeesshallbemembersofthePublicEmployeesRetirement
Systemandshallbeeligibleforretirementbenefitsbaseduponthetwopercentat55
formulausingtheaveragemonthlysalaryearnedduringthehighesttwelve12
consecutivemonthsofemploymentfinalcompensationSafetyemployeesareeligible
forretirementbenefitsbaseduponthethreepercentat50formulausingtheaverage
monthly salary earned during the highesttwelve 12 consecutive months of



employmentfinalcompensation EffectiveJanuary52005PERSMiscellaneous
membersshallbesubjecttothe25atage55formula

PaymentbyCityofEmployeesRetirementContributionTheCityshallpayno
morethansevenpercent7 employeecontributiontowardPublicEmployees
RetirementSystemretirementforPERSMiscellaneousmembersEffectiveJanuary5
2008asaresultofthechangetothe25atage55formulatheemployee
contributionchangesto8 theemployeeswillbeginpaying3513oftheemployee
contribution TheCitywillallowthesecontributionstobetreatedaspickupin
accordancewithSection414h2oftheInternalRevenueServiceandapplicable
GovernmentCodesections Thesepickupcontributionswillbetreatedasdeferred
incometotheemployeeforfederalandstatetaxpurposestotheextentpermissibleby
law

Coveragewillalsoinclude

DisabilityRetirementAnemployeebecomingdisabledtotheextentthatheshe
isincapableofperforminghisherdutiesshallbeeligiblefordisabilityretirement
providedheshehasatleastfive5yearsofserviceThemonthlyretirementallowance
is180 offinalcompensationforeachyearofservicewithaminimumguaranteeof
onethirdoffinalcompensationformostemployeeswhohaverenderedatleastten10
yearsofservice Thedisabilityretirementallowanceshallundernocircumstances
exceedtheserviceretirementallowancepayableuponretirementforserviceatage55
ifemploymentcouldbecontinuedtothatage

DeathBeforeRetirement

BasicDeathBenefit Thebenefitisarefundofthemembersaccumulated

contributionstotheretirementfundplussix6monthssalaryprovidedheshehasbeen
amemberoftheRetirementSystemforsix6yearsormoreForthosewhodiebefore
completingsix6yearsofmembershipthebenefitisone1monthssalaryforeach
yearofmembershipplusrefundofcontributionsandinterestThesalaryreferredtois
thatearnedduringtheyearprecedingdeath Priorservicedoesnotcounttowardthis
benefit

1959SurvivorBenefitAmonthlyallowanceshallbepaidtocertainsurvivorsof
amemberwhodiesbeforeretirement BenefitswillbeprovidedatLevelIVafter
approvalbythePublicEmployeesRetirementSystemPERS

DeathAfterRetirement Thedeathbenefitis500ifdeathoccursafter
retirementThisamountwillbeinadditiontoanypaymentswhichmightbemadeunder
anoptionalretirementbenefitchosenbythememberathisretirement

TerminationofEmploymentUponterminationofemploymentanemployeewith
fiveormoreyearsofservicemayeitherleavehishercontributionswiththeretirement
systemandreceiveuponattainingretirementagetheretirementbenefitheshehas
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earnedorheshemaywithdrawhishercontributionsplusinterestthusterminating
hishermembershipintheSystemandreceivingnoretirementbenefits Except1a
memberwithlessthanfive5yearsofserviceshallnothavetheprivilegeofleaving
hishercontributionswiththeSystembutshallautomaticallyhavehishercontributions
plusinterestrefundeduponterminationofemploymentand2amemberwhois
transferringtoemploymentwithanotheragencywhichiscoveredundertheSystem
shallnothavetherightofwithdrawinghisheraccumulatedcontributionsbutthe
contributionswillbetransferredwiththemember

SECTION10 HEALTHBENEFITPROGRAM TheCityshallmaintaina
comprehensivehealthbenefitprogramconsistingofthefollowingprograms

1 Comprehensivefamilyhealthmedicalcoverage
2 Dentalcare

3 Visioncare

4 Lifeinsurance

TheCitysHealthBenefitProgrammaybeincreasedinscopeatanytime
Howeverthebenefitprogrammaynotbedecreasedwithoutprovidinganequivalent
program

CitycontributiontotheProgramshallbe

A Medicalcoverage

1 calendaryear2007 93660permonth
2 calendaryear2008 93660permonth

B InadditiontohealthcarecoveragetheCityshallcontribute5000per
monthforuseonanyremaininghealthcarebenefitsdentallifevisionAFLACor
PERSLongTermCare

C Lifeinsurancecoverageifselectedbytheemployeeshallprovidefor
35000 death benefitand 35000 accidental death ordismemberment rider

Dependentlifeinsurancecoverageshallprovidefor1500deathbenefitand1500
accidentaldeathordismembermentrider

D TheCityshallmakeeveryreasonableefforttoparticipateinandprovide
anIRSSection125cafeteriaplanandshallincludeifpossiblealloptionsprovidedby
law

E EffectiveJanuary12008theCitywillimplementafullflexcafeteriaplan
EmployeesparticipatingintheCitysfullflexcafeteriaplanshallreceiveaflexdollar
allowancetopurchasegrouphealthcoverageundertheplanTheflexdollarallowance
forthetermofthisagreementshallbeasfollowscombiningthe93660andthe
supplementalamountsspecifiedinsubsectionbabove



Calendaryear2008 98660permonth

AportionoftheflexdollarallowanceisidentifiedastheCitysmandatory
contributiontowardsCaIPERSHealthunderthePublicEmployeesMedicaland
HospitalCareActPEMHCAhereinafterreferredtoasthePEMHCAminimum
contribution ThePEMHCAminimumcontributionforcalendaryear2008is9700per
month CommencingJanuary12009thePEMHCAminimumcontributionshallbe
adjustedannuallybyanamounttobedeterminedbyCaIPERSRemainingflexdollars
shallbeusedbyemployeestoparticipateintheCityshealthbenefitsplans

Unusedflexdollarallowancesaftertheemployeehaselectedthecoverage
undertheCafeteriaplantheydesirecanbetakenbytheemployeeascashtaxable
incomeordepositedintothefollowingtaxdeferredoptions 1employeesHealth
CarespendingaccountSec125plan2DependentCareSpendingaccount3457
DeferredCompensationplanorusedtopurchasevoluntaryproductsEmployeeswho
donotusethefullmonthlymaximumbenefitamountshallbepaidtheunusedamount
onthefirstpaydayofthemonth

F EffectiveJanuary12008theCityshallprovidevisioncoverageunderthe
VSPinsuranceplan

G LongTermDisabilityPlan EffectiveJanuary12008theCityshall
provideLongTermDisabilityInsurancebenefitsforallemployeescoveredbythis
agreementThebenefitshallequal6667oftheemployeesbasicearningsreduced
byanydeductiblebenefitsreceivedfromothersources Nobenefitsshallbepayable
forthefirst90calendardaysofeachperiodofdisabilityAfterLTDbenefitscommence
theemployeemayuseanyremainingpaidleavetosupplementsuchbenefitsduringthe
termofdisabilityleave TheamountofsupplementationinconjunctionwiththeLTD
benefitpaymentshallnotexceedtheemployeesnormalpayrollfortheperiod All

remainingsickleavemustbeusedbeforevacationorotheraccumulatedleavecanbe
usedforthispurpose

SECTION11 CONTINUATIONOFMEDICALDENTALLIFEANDVISION
INSURANCEUPONRETIREMENT

A EligibilityforCitycontributiontotheretireeHealthBenefitsProgramfor
employeeshiredonorafterAugust102005shallbebasedonthefollowingschedule

1 EmployeesretiringfromtheCitywithlessthan5consecutiveyears
ofservicewiththeCityofWestminstershallbeeligibleforaCitycontributiontothe
RetireeHealthPlanequaltothePEMHCAminimumcontributiontoCaIPERSHealth
eg9700effectiveJanuary2008

2 EmployeesretiringfromtheCitywithmorethan5yearsof
consecutive servicethrough 10years ofconsecutiveservice with the Cityof



Westminstershallbeeligiblefor25oftheCitycontributiontomedicalcoverageonly
foractiveemployeeseg93660X25 23415effectiveJanuary2008

3 EmployeesretiringfromtheCitywithmorethan10yearsof
consecutive servicethrough 15years ofconsecutive servicewiththeCityof
Westminstershallbeeligiblefor50oftheCitycontributionmedicalcoverageonlyfor
active employees eg 93660 X 50 46830 effective January 2008

4 EmployeesretiringfromtheCitywithmorethan15yearsof
consecutiveservicewiththeCityofWestminstershallbeeligiblefor100oftheCity
contributiontomedicalcoverageonlyforactiveemployeeseg93660effective
January2008

B RepresentedemployeeshiredpriortoAugust102005whoretirefrom
Cityserviceshallbeeligibleafterretirementforcontinuationofmedicalinsuranceatthe
samelevelasactiveemployeesinaccordancewithSection10underthisagreement
visioncoveragelifeinsuranceto35000dependentuponagewithaCitycontribution
tothepremiumnottoexceed1910permonthandacontributiontodentalinsurance
benefitsnottoexceed2000permonth

Inordertoimplementthetieredbenefitcontainedinthissectioneffective
January12008theCityscontributiontowardsCaIPERSHealthcoverageshallbethe
minimumrequiredcontributionestablishedbyCaIPERSunderthePublicEmployees
MedicalandHospitalCareActPEMHCAhereinafterreferredtoasthePEMHCA
minimumcontribution ThePEMHCAminimumcontributionforcalendaryear2008is
9700permonthCommencingJanuary12009thePEMHCAminimumcontribution
shallbeadjustedannuallybyanamounttobedeterminedbyCaIPERS

CaliforniaGovernmentCodeSection22892b1requirestheCitytopayan
equalamounttowardsthecostofmedicalcoverageunderPEMHCAforbothactiveand
retirees Retireesshall have additional medical premiumsdeductedfrom their

retirementcheck TheCitywillinformtheretireesofthesechangespriortoJanuary
2008aswellasmethodsforreimbursementavailable

SECTION12 TUITIONREIMBURSEMENT Fulltimeemployeeswhohave
successfully completed their probationary period may be eligible for tuition

reimbursementforcourseworktakenfromanycollegeuniversityoraccredited
institutionwhichincreasestheemployeesvaluetotheCity Tobeeligiblethe
employeemustreceiveagradeCorhigheranduponcompletionmustverifythe
gradereceived Coursesmustbeapprovedinadvancebythedepartmentheadand
theCityManagerontheappropriateform Intheeventtheemployeeresignsoris
removedfromCityservicewithinoneyearfollowingcompletionoftheapprovedcourses
forwhichtheCityfundshavebeenexpendedtheamountoftuitionreimbursementpaid
bytheCitywillberepaidtotheCitybymeansofapayrolldeductionfromthe
employeeslastpaycheck



Reimbursementislimitedtofiftypercent50 oftuitioncostwithafiscalyear
limitto50000maximumperfiscalyear

SECTION13 HOLIDAYCREDIT Inadditiontotheirregularcompensation
employeesshallbeeligibleforeight8holidayswhichwillbecreditedasearnedand
whichmaybetakeneitheronsuchholidayoranyothertimebutonlyatthe
convenienceoftheCityAnyunuseddaysshallbepaidoffatstraighttimerateonthe
firstpaydayinDecembereachyear

ThelegalholidaysoftheCityare

January1
PresidentsDay
MemorialDay
July4
LaborDay
FourthThursdayofNovember
TheFridayfollowingtheFourthThursday

OfNovember

December25

EverydayappointedbythePresidentor
Governorforpublicfastthanksgiving
orholidayandsoproclaimedbythe
Mayor

Two2FloatingHolidaystobetakenatthe
convenienceoftheCityaftersixty60
dayscontinuousemployment
SuchFloatingHolidaysarenoteligible
forcashpaymentuponterminationor
retirementandmustbetakenwithinthe

calendaryear

SECTION14 UNIFORMS Employeesrequiredtowearadistinctiveuniform
willbefurnishedsuchuniformorwillreceiveauniformallowance

SECTION 15 JOBCONNECTED ILLNESS OR INJURY Nonsworn

employeesshallbeentitledtoatemporarydisabilityatamaximumofsix6months
paidleaveforjobconnectedillnessorinjuryunlessdisabilitybecomespermanentand
stationarypriortoexpirationofsix6monthssuchtimenottobechargedagainstsick
leaveorvacationSuchleaveistobedeterminedbyoneofthedoctorsfromthepanel
establishedbythePersonnelDepartment Ifdisabilityexceedssixmonthsemployee
mayelecttoreceiveonlyworkerscompensationbenefitsorhavesickleaveor
vacationchargedforthedifferencebetweenworkerscompensationandhisherregular
salaryandreceiveafullpaychecknottoexceedthemaximumdisabilityperiodallowed
underWorkersCompensationlaw



SECTION16 FURLOUGHCityofficeswillbeclosedbetweenChristmasand
NewYearEmployeeswillbeallowedtousebankedtimefloatingholidaysickleaveor
vacationtocovertimeemployeesareoffEmployeesmaychoosetimeoffwithoutpay

SECTION17BEREAVEMENTLEAVE Intheeventofdeathintheimmediate

familyspousechildfosterorstepchildparentgrandparentgreatgrandparent
grandchildsiblingauntuncleniecenepheworsuchrelativeofspouserequiring
travelwithina500mileradiusofWestminstertheemployeeshallbegrantednecessary
timeoffuptotwentyfour24hourswithpaynottobechargedagainsttheemployees
sickaccounttoattendthefuneralormemorialservicesortoassistwithrelatedfamily
mattersIfitisnecessaryforanemployeetotraveloutsidetheimmediateareaduetoa
deathintheimmediatefamilyuponapprovaloftheDirectorofPersonnelandRisk
Managementleavemaybeextendedtoforty40hourstoattendthefuneralor
memorialservicesortoattendtorelatedfamilymatters Immediateareaisdefinedto

bea500mileradiusofWestminster

SECTION18ALLRESOLUTIONSINCONFLICTETCAllresolutionsofthe
CityofWestminsterinconflictherewithareherebyrepealed

SECTION19 EFFECTIVEDATE Thisresolutionshallbeeffectivebeginning
January22010

PASSEDAPPROVEDANDADOPTEDthis16dayofDecember2009bythe
followingvote

ATTEST

AYES COUNCILMEMBERSRICEFRYQUACHTADIEP
NOES COUNCILMEMBERSNONE

ABSENT COUNCILMEMBERSNONE

A

ICa
ROBIN RORER JS CITYCLERK

LRICEMAYOR



STATEOFCALIFORNIA

COUNTYOFORANGE ss

CITYOFWESTMINSTER

IRobinRobertsherebycertifythatIamthedulyappointedCityClerkoftheCity
ofWestminsterandthattheforegoingresolutionwasdulyadoptedatanadjourned
regularmeetingoftheCityCounciloftheCityofWestminsterheldonthe16dayof
December2009

JS
SIIILLiat
RobinRoberts

CityClerk
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RESOLUTIONNO4274EXHIBITA

CITYOFWESTMINSTER

ADMINISTRATIVEMANAGEMENTCONFIDENTIALSALARYSCHEDULE

EFFECTIVEJANUARY22010

GRADE CLASSIFICATION STEPA STEP8 STEPC STEPD STEPE STEPF

A90 AccountingManager 6676 7010 7361 7729 8115 8521
A28 AdministrativeAnalyst 4662 4895 5140 5397 5667 5950
A43 AdministrativeAssistant 4695 4930 5177 5436 5708 5993
A43B AdministrativeAssistantI1 4067 4270 4483 4747 4942 5189
A27K AdministrativeAssistantIICityCouncil 4067 4270 4483 4707 4942 5189
A30 AssistantCityClerk 4649 4881 5125 5381 5650 5933
A568 AssistantCityEngineer 7722 8108 8513 8939 9386 9855
A84 AssistantCommunityServicesDirector 6626 6957 7305 7670 8054 8457
A33 AssistantPlanner 4808 5048 5300 5565 5843 6135
A85 AssistanttotheCityManager 6930 7277 7641 8023 8424 8845
A56A AssociateCivilEngineer 6391 6711 7047 7399 7769 8157
A51 AssociatePlanner 5521 5797 6087 6391 6711 7047
A83 BuildingOfficial 8130 8536 8963 9411 9882 10376
A25 CityCableTVProductionSupervisor 5536 85813 6104 6409 6729 7065
A86 CityClerk 7989 8388 8807 9247 9709 10194
A39A CityHousingCoordinator 6930 7277 7641 8023 8424 8845
A39 CityHousingSupervisor 6143 6450 6772 7111 7467 7840
A37 CivilEngineeringAssistant 5287 5551 5829 6120 6426 6747
A56 CivilEngineeringAssociate 6391 6711 7047 7399 7769 8157
A37A CivilEngineeringPrincipal 7030 7381 7750 8138 8545 8972
A59 CodeEnforcementManager 6837 7179 7538 7915 8311 8727
A50 CommunityDevelopmentDirector 9626 10107 10612 11143 11700 12285
A27 CommunityServicesCoordinator 4067 4270 4483 4707 4942 5189
A89 CommunityServicesDirector 9140 9597 10077 10581 11110 11665
A36 CommunityServicesSupervisor 4640 4872 5116 5372 5641 5923
A81 DirectorofHumanResourcesRiskManagement 9551 10029 10530 11057 11610 12190
A94 DirectorofPublicWorksCityEngineer 10565 11093 11648 12230 12842 13484
A55 EconomicDevelopmentManager 6943 7290 7655 8038 8440 8862
A35A EconomicDevelopmentSpecialist 4662 4895 5140 5397 5667 5950
A35B ExecutiveAssistantCityManagersOffice 4676 4910 5156 5414 5685 5969
A09 FamilyResourceCenterSupervisor 4640 4872 5116 5372 5641 5923
A88 FinanceDirectorCityTreasurer 10467 10990 11539 12116 12722 13358
A87 FinancialServicesManager 6957 7305 7670 8054 8457 8880
A32 GangDrugPreventionWorker 4178 4387 4606 4836 5078 5332
A40 GarageSuperintendent 6278 6592 6922 7268 7631 8013
Al2A HousingSpecialist 5165 5423 5694 5979 6278 6592
A23A HumanResourcesAssistant 4067 4270 4483 4707 4942 5189
A34 InformationServicesManager 7964 8362 8780 9219 9680 10164
A44 InformationSystemsSpecialist 4220 4431 4653 4886 5130 5387
A42 MaintenanceSuperintendent 6278 6592 6922 7268 7631 88013
A35C ManagementAnalyst 4676 4910 5156 5414 5685 5969
A26 PersonnelAnalyst 4725 4961 5209 5469 5742 6029
A58 PlanCheckEngineer 6391 6711 7047 7399 7769 8157
A49 PlanChecker 5512 5788 6077 6381 6700 7035
A47A PlanningManager 8130 8536 8963 9411 9882 10376
A29 PlanningTechnician 4067 4270 4483 4707 4942 5189
A92 PoliceCaptain 10397 10917 11463 12036 12638 13270
A97 PoliceChief 12009 12609 13239 13901 14596 15326
A46 ProgrammerAnalyst 5425 5696 5981 6280 6594 6924
A38 PublicWorksManagerMaintenanceOperations 8062 8465 8888 9332 979910289
A48 PublicWorksManagerWater 7318 7684 8068 8471 8895 9340
A54 PurchasingOfficer 6363 6681 7015 7366 7734 8121
A27B RehabilitationSpecialist 4067 84270 4483 4707 4942 5189
A53 ResearchAnalyst 6260 6573 6902 7247 7609 7989
A43D SeniorAdministrativeAssistant 4471 4695 4930 5176 5435 5707
A26A SeniorAnalystHumanResourcesRiskManagement 5376 5645 5927 6223 6534 6861
A36B SeniorCenterSupervisor 4640 4872 5116 5372 5641 5923
A51A SeniorPlanner 6636 6968 7316 7682 8066 8469
A52 SeniorProgrammerAnalyst 6210 6521 6847 7189 7548 7925
A31 SeniorStaffAccountant 5328 5594 5874 6168 6476 6800
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RESOLUTIONNO4274EXHIBITA

CITYOFWESTMINSTER

ADMINISTRATIVEMANAGEMENTCONFIDENTIALSALARYSCHEDULE

EFFECTIVEJANUARY22010

GRADE CLASSIFICATION STEPA STEPB STEPC STEPD STEPE STEPF

A271 StaffAccountant 4433 4655 4888 5132 5389 5658

A52A SystemAdministrator 6210 6521 6847 7189 57548 7925
A41 WaterSuperintendent 56278 6592 6922 7268 7631 8013
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